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Introduction

Beward allocation is an faportant issue in today's

s

grs to how

~+

society.  The term reward allocation re
sople divide a reward betwsen members of & group.
There exist two freguently emploved rules for dividing

rewards. UOne 1s based on the principle of "equity™ in

which & reward 15 & direct reflection of a person

—
=
[
it
o
—
te
e
&3

contribution to somsthing., The second pri

—as
<
s
T
&
f
e
=
fa
=

that of "equality™s rewards are svenly d

all wmembhers, resaardless of dnputs {&dam (1285) az cited

—t

in Leventhal and Lane (187033, Both ¢ these

£

principles were emnploved in expsriments in which

asked to divide & reward

@
=
)

g mambers of

i
<
bl
[N
o
oy
e
i
&
-5
0

nthal & Laneg

bl
—
3
pa—
29
pe=3
=
(A
el
Y
Uy
O
=
oy
3..4
£%)
i
oo
Mo
e
—
e
<
0

a group (Leven

N
—
i
(SN
ey
[e
3
-
2o

(L2703 Wajor & Adam (1984); Martin & Hew

X IS

Dleinik, Tompkins & Heinbuck (1982): Reis & Jackson

Shapiro |

The dssue of reward allocation appears in many

facets of svervday 1ife. Parenting strategies, tsacher

e
it
e
]
=
B
[l
b
3
s
o7
e
i3

equity can sach he

£
i
o3
o
]
wr
=
)
=
o
O3
o}
]
=
&
L
¥5

issus. Under variocus circumstances, adopting one

inciple over the other can prove beneficial. In a

i
k

classroom situation, & teacher may wWwish to encourage

gond future performance by giving punils rewards that

s 4%

£



Differences

4

[en]
3
]
Fex)
s

a3
Js
§
it
L3
i
o
fsad
-t
s
Fexd
—tr,
ety
b
—
£
i
i
)
=
€
~F
%
=
<&
-
o
Pl
—md 3
3
0
fa
™
>
o
fexd

%

chtildren may be more apt to try to outperform their

strategy, Children can be made

their allowances or privileges are dire

children will be encouraged into behav’

revious work. It could also prove beneficial for

rents to distribute privileges using a simil

it}

N

to unders

3
=
f )
i
—
i}
—

{__
IR
<
7
3

ot

i
i~
£
»-—f»
s}

¢

¥x

~
or
5
P
o
{' T
5
o

viour (equityv). By understanding that

4

ts thev reap, the

it

control ower the bhenef

F
&
s
=y
o
<
i
Cj
=
[se)
I

=
WX
13
o
o
=
£
=
-3
—t @
333
—
i
el

aintain their rewards. The area of

e
-
syl
<
—te
Oy
-
s
<3
=
&
-

allocation has some significance. The ressarch

ndings in the area of reward allocation suggest that

3

gre are differences in how genders allocats rewards.,

this is true, persons contributing eqg

—,
u
s
-5
f
pes
3
T
-3
et
o
g
Py
3
o
B
3
03
o
Ha
%
o
—h

roject may not receive &
g allocator's gender or the allocator®s perception of
e situation.

Tthough the principles on which allacations are

3
]
j

tave been identified, why persons adopt these

i LIl unknown. fales tend to divide

il
jatd
tanal
B
]
—t ¥
03
17

gWwaras according to

e



B
sy

o
Ok
[
E623
——d
-
b
—
0
st
3
fet)

IR}

gecording to equality or dnegquity in

U

vaur and fTamale

£

fMartin and Hewitt, 19887,

%
{3
<3
o

tie other person’

2
1)
=
[a 3
@
[
i)
3
f3
O
—+
1
-
-
Ie
&
=
-
o
3
&3
)
bl
e
]
[l
faal
13
P
T
(]
i
0
iy
)
j33]
<
i

|
WY

T
I
-

not proven to be sufficient. PRels and Jackson (198

suggested that males act according }

femalses in an effort fto meintain harmony. Similar
5 Mave been offered by Martin and Hewitt
{1988y, Leventhal and &nder OV, WMaior and bdan

S~
s"‘}
fte)
e

e
fix
jal
b
%

[
=

-
.
]
=

o
=T
—
o
&3
jat]
3
fa
[ee
e
=
b
t)
e
-
§....:.
(1..4
£33
3
p—
-

Martin and Hewitt (12087 suggested that males are

female

=
f)
{3
=
o
[
ey
i
U3
=3
a3
i
s
.
=
[5 1
v
=4
e
=
e

i3

s
s

)
—
o
fe
—te
—
=

o
Lol
et}
=
3
—f
i

in keeping peace. lLeventhal and &nderson (197C

to be more accommodating and

—+
kel
=
<8
&
-+
—3

el

g
s
&
L%
—
o
{23
3
s
JaE
3
3
o
-3
f)
-t
=
[
ey
(=
o]
1
—~f
.
o3
-
)
3
Fes]
£
Py
.
i
-
m

gxplanation offered by Major and Adams (1984} was that
males are greedy and value the reward asnd Tamalss are

o
&
I
3
=
[
s
o3
lua
el
73
U3
~
Oy
[
s
s
o
[6]
ks
-5
3
)
31
jax
e
B
3
g
@
-3
=
—
-

Gensr

Oy
=
o
f -
R
L
3
—
£
WO
3
fi
¢
faed
6
i
fdl
-
&
s
=
ik
]
i
s
;i

Tompkins and Heinbuck

ales are more

ety
ey
<
)
&
(a9

mare axploit

accomnmodating.

These resulits have not besen consistently Tound

-t

53
-
ey
ta
£
o
&
LY
£
L]

situation:

RN
e
o
o
)
N
i)
i
i
s

1981y, The dnconsistencies of these findings lead one



T T A . " O A S S
to believe that does not determine how one

will alloce rewards. factors whioch

L - T . N . A T N
may affect how rewards are allocated are whsther ithe

partners know sach other, whether they have had prior

contact with onsg anocther or whether they will have

future contact with one ro, 18750,

frother explanatior n oofferaed as a
possible reason tor differences in how genders allocate
is that of the competitiveness of the situation.

OQlajinitk 82 suugested that

it

males coording to equity is
ral etitivy of the
tashk. The more competitive the situation s perceived
ta be, the more Tikeiyv a male subject will be to
gllocate rewards according Lo eguity or dneguity in his

Camnpe

will

-

&%

&

Ve
E A N,
tne

in
do
ar t

fidam

compat

jad)
&

¥
~f
1]

resga
How gend

nat

o b

el

S

a—te

i
e

tuation

(o)

&

o“3
[
o

innate

osuUGassts

&3
@

,‘i .

I
<

tu

W
h

s perceive
tween how

-

a2
o

i

o
U

-

4]

ey

o oy
)



ey
.
=3
j
B

03

Maethad

56

WE e

1

¥

]
s
B

Colle

L
RSy
L
ke
1
1933
ot
b

aned 20 were male.

into 3

q

GIGUP .,

s
e
s
]
-5
o

T
&3
o]
[
e
[
i
Faad
[t
[aN

of

PR §
Fach

it
—
g
o
f
o
¥
(A
1

partner who was gither afe or OpRpos

The d columns, 2 de

-
tad

0
&

»..{
b
o5
£
T
)
=

k-
0
o~
ot
=
w—t
7

competing sagair

@
P
ot
—
3
=
6]
~
&

e

-t
b2t
T

3
=

e condition, subliects

Groups

&3
:_3_.‘

N
—1
-
a3

—tr
pa
ey
-



2

3]

e
ot

ed pe

i
&3

subhisc
Fach s

| S

8

analy

©

oo | SN
I Jac

condit

ts we
ubijec

form

2

b

pus
[

E

(&

3

ation

3

3

]

3

ld that t
A PV pd
Toen g1y

mple

gre he/sh
than his
then ins
herself a
They were

-

results.
selves we

Differenc

T,

faal

C

to compliate the word search
abilities.
orking on the work search task

wers were collected and the

&
fa
-

W

gquastiont

B4
@D

15

complet

ooy A
(Y]

por)
ot

g was informed that he/she had

truvucted to divide 7

nd his/her parviner based on

e

SN0V S

Was

[P oy . T T e e . | N Lo
Rewards allocated by the

- -~ 4 15 PR S,

re Compared Dy oaender,

their interactions { fe




ant results were found

for

conditian

and percepti

Althoun

denonst

t -
reward when

re gre v Loy oy g
raeward when
Cicant.

ion

oy oy ol
[RR]

g

the desired trend, s

t

the

—t

terachi

IR
L

W

i

i

i

5

£

W

condition 1

=
<

p
&

[

to determine allocs
fated for the genders
hedir dnteractions (se

THSERT TABLE 2

tgan sC

competbtitiv d i

1 ]

-

al

1O

cartner

Oesired

bl

AN

1

shar

Was

¢ Lo

d

mors

BN
L

mean




i

canditions.

]

P

s

=

]

jaz]

oo
)

o3

e

[t

41

[

&
p

[

f2o]




3

sender DiTfere;

o

te)
o
it
.
{
[N
pun gl
o
le
[a]
—
3

it
i}
-5
Vi
-%
fo
o
e
73
14
f4s]
3
[
(]

i
53]
£
s
e
[
-
p=
-
o
-
o

o - 3 P
naeuty Lile

o . " Lo e - - - b4 " . N
condi ved to be cooperative, malas were

tan the females and

@
=
3
]
@
o
-t

the females were expected to allocate esqually.

THSERT FIGURE 2

pomg

fs can be seen dn Figure 2, most of the expected

b

sondition w

Tts did not occur but, whan

s
@
-

i
i

i

&
—
ps
[
j
o3
[
@]
el
=

b
Y
&
L
.
1]
.
it
-
3

.8

&3
&
P
o
)
£1
)
laa
i
~
3%
pus
-
I
-
—r
3
a8
o
H
o
)
—
s
t
e
3
I
pe
i
a3

[
s
3
[0l
o

srnice hetwsen thelir allocations when

¥

the condition was perceived as neutral. Whan the

3
I

&

-t b
fd
=
-
—-—?.
&
=
o
@
%
o+
o
o
7

peroeption was one of competit

greater share of the reward than the males and the

n their

e

d not allocate accarding to ineqguity

—
fal
=
T
)
i)
I
5
2

&
b

partners’ Tavour. MWhen the Temalss percsived th

condition to be coaperatiy allocated inequitably

2
<2
o
b
3
@

Sl

2 GWn Tavours.

e
b
—
[§3]



sianif]

P

furt

.
bl

\
:
o+

cand

net

cond

a9

puy

&

43

3‘ A 5

[0

faad

i

LY

&3

—d ¥

@t

—t

&3

o

ol

v

N
i

£

f s

i
¢

o

o

it

anations

d

e

—ir

£

e
ot

W

Jce)

e

{3
[42]
s

@

L6

i



[P P S | - - P | 4 RO 4
Freguently subliects oned theiv performance
[ T T [T SO PR .
when they t nad performed better than

o ad
(]
o
[
——
—th
f6:]
-,
¥
o~
-
e

I

nad found wmor

s
=
oy
&

I

cirs oand knew that

i3

thedir own

posc}
Fa
5
o
=2
.
el
I
3
o
<
b
@
-
-
m
DS
fe
—
f

Woras btinar not

to their partners, they uay

frave allocated differently. In the future, 11 1

e
1]
iy

faa
g
&
—
o
o)
Faxad
5
{5
oy
el
6
-
et
[}
s
st
—t
=
B
{0
[l
-
=
33
s
b
bl
3
=
@
3
9]
e
D

L
M

]
Fats
3
e
fanad
-3
o
e 5
]
=

t
L]
-

- o U H N
cts may nat Mave taken & greater shnare of the

. O - o e o by . P RSN T
reward Tor thenseglvess b the reward held 1Tittle

o B e 5 o AT Ay e g e S o s
signiticance for Lthen. Had the reward

(&3
—
[t
o
a3
s
3
]
g
5
3
=
[

tanginle {monevi, 1t may have be wore

]

towards differences in how males and females perceive

—

situations and the different allocations that wi

prove important to make

-3
a
£
f
b
o
Tx
s
]
-
&
o
Z
faxat
-
e
&
i
s
=3
o

e reward something of significance for the subjscts.

ps
—

—*
—
o+
-
=
=
3

settings where cooperation or competld

-
-
]
7

already evident, it may help the subjects to perceive
the conditions accurately which too could bring about



arence

= £



«
3

3
s
S
T
s
—
{1

benasr U

de

&y

1w

b3

co-wWworker

was expecte

points more




43 X

ik

tion.

3

P

23

@

by

@
A0

i3

<l e

“
]




3

a5

%

;

Gt

i

word

n{&:




(R
—t
-
gt
[,
Lad
%
=
&3
3

SAATIYEEADDD A0 Y LINGD

MOLIENTLS [ElUBmLJIedxa 8U) puULl NoA pLyg

%
=
S
[

ISUOM IWYS  ¥ALLIE &S, dBUldec

Uik sadeduod sousddogaad dnod ULl nod

ap

au U0 pLp

Cypoab Adsac o goond AdRAY G 01 T @ o

5y
R

1 o2tedunn 03 BWLY UENOUR DR MDA |88 NOA

G L7 T iMSET SUYL PULY NOA PLP LINALJLLP MOY

L) DY T wWodt o8

2ougy 0T

§ e vy A
fodely Adaan ; J I

ranLoyo sleLadoddde Byl HBULLDALD

i3

anb DULHRO DO, 28U J0 Jogs Jdamnsug 2382 4




\.‘
G
s
$4]

o~

il

el
oo

b

14073

~

2

B

3

3y

7

o

o

ON

o

o~
L,

o




s

Table

=1 of Condition M Mean

vy oo n s
CGDD i SIS I P B

o 0 e Ay o
meut L 4 .27777776

Level of Gender Ik Mean

f 36 4,25000000

gl of Percesptian f

}W.a
o
o
.
s
iy

dom
Lo

)
=

COmp

4.14516129
Level of Level of M Mean

COND GEWDER

-
3
3
5
;...w
fud
-
)
HA
o0
on
Y
1y
on
i

[
ot
e
oy
fnd
=
o=
-

i 4 A,

&
<3

ot

coop f g 4.076%

-
3
3

=
=3
8
.
o




Level of Level of il e

fe1)
]

R [
R PES

rr
pos
[l

411

m comp & 4.168666




[,
(Wit

19 oy e Loy PR
allocation of

conditions.

points




T

TEUOLILOUOD 2y

40 suopideodsd [ sioelqgns syl

0

1oBuLpJdoooe Jiss 2yl 0] siuLod Jo uoL1EN0| B uesw

auyy

dgdalllg Jdanuse
Lig Jdapusg



0w
5
£

@

@

1 il R £ o i e 1wl

@ “«

=f <t = < <t My el
P TS

AN

3

il




PSYC 4105; Self-Evaluation Form

Your Name:*/{ié%ZQWL/ mﬁ%ﬁ?{é/&%*

As you know, a single grade must wultimately be assigned
covering all the work done this year in this course. I am asking
for your opinion te assist in this process.

Basis f Eval .

As described in the Course Outline, the principal
activities/ assignments for this course were:

a) discussion of topics and designs

b) preparation of research proposal

¢c) execution of data-collection

d) statistical analysis of results

e) preparation of final written version of Thesis
f) oral presentation at AUC Thesis Conference

The grade is to be a "balanced weighting of the above factors,
with greatest emphasis on the final product.”

SQalQ:

Grades will be assigned on a numerical scale corresponding
to the following categories:

80 - 100: Exceptional Performance; normally this inveclves
not only mastery of required work, but original and
independent application of knowledge.

70 - 79: Good Performance; thorough understanding,
competent work.

80-69: Satisfactory: note that for a Thesis, grades in
this range indicate performance which meets ordinary
undergraduate standards, but is not at an "Honors"” level.

50-58: Minimally Competent Performance: not satisfactory
for the course, but still deserving of academic credit.

Your Evaluation:

Based on the assignments and scale above, please indicate
the numerical grade corresponding to:

1) The HIGHEST grade you realistically think you might . get. f%@w.
2) The LOWEST grade you realistically think you might get. Zg

3) The grade you would assign to your work: AR
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