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EDUCATION: -WHO PAYS WHO GOES 

A report commissioned by the Ontario gover~e~t and just 
recentl y released shows that low-i~come fam1l1es ar~ sub
sidizing the cost of higher educat1on for students 1n upper 
income groups. 

INCOME LEVEL % OF COST BORNE %OF STUDENT BODY 
28 34 10,000 or more 
22 24 -- 9,999- 7,000 
24 20 6,999 - 5,000 
16 12 4,999 - 3,000 

Less than 3,000 8.86 8.98 
~ 

Also: 50% of 8.ll law students are from the $10,000. plus level 
40% of all medical students are from the $10,000 plus level 

Thus families earning between 7 and 3 thousand dollars p~r. 
year'are bearing a l arger share of the burden so that fam1l1es 
earning between-·1 0 and 7 thousand dollars a year can . send. mor~ 
of the i r children on to university. But, even more 1llum1n~t~ng 
is the fact that less than 9% of the students come from fam1l1es 
e~rning less than $3,000., while 58% of the students come from 
families making more than $7,000. 

The above excernt from the 
Ontarj.o Anti -Povert:v Organiz8.
tion brinP."s U"fl many 0upst ions 
ahout t h e nqt ure of our ~ nciql 
s:rstem o B11.t let 1 c: 4ust lenve 
it a t tryjng to fin A out t he 

" i ncome l evel s " of our own i1-
l1J..strious Board of Governors o · 

What were those names again?o. 
eo A~~oma Steel •••• Great Lakes 
"Power ••• And thPn they s:=t:r t h ey 

As the elected council manbers of 
the Ontario Anti -rovert.y Organization 
(~..PO), vJe VJOuld like to relay the aims 

arrl achievanents of the organization to 
the people of Sault Ste. Marie. But 
first a little of the history of the 
OAPO. 

In January, 1971, the National Poor 
Peoples' Conference provided the man
date for the establishment of provin
cial poor peoples' organizations. The 
Ontario delegates organized the first 
Ontario Poor Peoples' Conference to be 
held in January 1972 in Toronto, arrl 
was attended by over 200 delegates re
presenting low-income groups across 
the province. sault Ste. Marie was one 
of the many localities represented at 
that Conference. 

Funds for the Conference were 
raised solely through the private sec
tor. Churches, organized lal::our, ethinic 
groups, arrl a considerable number of 
individual citizens provided rrcst of 
the fundinq. 

Manl::.'ers of the organizati<:»-~s who 
supported the Conference and the goals 
of the low-income groups were not ne
cessarily low-incane thensel ves. 

The Ontario Anti-Poverty Organi
zation was fonna:l at the final Plenary 
session of that Conference. At that 
Conference the entire assewbly par
ticipated in the election of the Pro
vincial Executive, all of whom were 
previously elected to the sixty-seat 
District provincial Counci . 

Year 1 y general meetings establish 
OAPO policy. The Prwincial Executive 
is ref;ponsible for the day-to-day ac
tivities of the OAPO. Executive meet
ings are held at least every rronth 
and council manbers wh:> are in atten
dance at these meetings have full 
voting privileges. All meetings are 
open to OAPO menbers am affiliates. 

The stated Aims and Principles 
of the OAPO are: The establishrrent . 
of a Guaranteed Adequate Annual In-

"re " pnhl i c" s er.vant s! 

.LETTER TO THE PEOPLE 

cane; the overhaul of the present 
welfc-.re s~rsteiD untj l s,_.~h t .il:te as 
the r»~I is establishecl; the devel
opnent of an econany towards full an
ploy.ment; adequate housing for all 
citizens at a price they can afford; 
and equality through legislation in 
such areas as education, law and med
ical arrl dental care. 

Since the January '7 2 Conference, 
the OAPO's action-oriented research 
prograrrme on solutions to poverty in
clu:le the following as sane achieve
ments: ~\or king Papers on the Guaran
teed M.equate ArnlUal Income (The Green 
Paper), Facts on Welfare and the Peon
any, The Case for Uni ver .>al Day Care, 
Federal and Provincial Spending In 
Welfare and Social Services in Ontario, 
Welfare Rights, and many more. The OA..PO 
Executives and Representatives from 
Organized Lal::our ( OFL) , Churches , arrl 
Professional Associations presented a 
thoroughly doct.nrented and a:mprehen
sive Anti-Poverty Brief to the Pro
vincial Government on June 15, 1972. 
The OAPO has conducted basic grass-
'":"oots organizing in various parts of 
the province, initiation of and parti
cipation ·in seminars, teach-ins, and 
radio and television program counsel• 
ling and advocacy of individuals arrl 
gorups in areas such as welfare rights, 
unanplo:i'ffient insurance, workman 1 s can
pensation, hous.:j,ng, landlord-tenant, 
daycare arrl legal aid. The OM'O also 
corrluctE;d a province-wide Anti -Poverty 
petition carrpaign with signatures re
presenting over one million Ontario 
citizens. , 

The first province-wide Anti -Poverty 
Coalition Conference was held on Feb
ruary 16 to 18, 1973, in Toronto. 

During the Coalition Conference, 
strong support was given to the OAPO by 
way of reccmnendations arx1 assurances 
that the representatives would return 

· to. their ~ti.ve Constituen::ies 

with the suggestions. 
Some of the co-operating lx>dies 

were: The Ontario Federation of Ialx>ur 
and its affiliates; the Teamsters Joint 
Council #52, and the Textile "'-"brkers; 
representatives of the United, Anglican, 
Ronan Catholic, Presbyterian and Uni tar 
ian Churches; the Ontario Association 
of Professional Social V\brkers; the 
Confederation of Residents and Rate
payers Associations (CORRA) ; the Ontario 
PA)using TeJ"I..ants Association (OHTA) ; :Metro 
Tenants Association (MYA) ; Individual · 
Federal and Provincial Goveri111'"leTlt elected 
representatives- and other individual 
concerned citizens. 

The goals of the OAPO are also the 
goals of any individual. vlho is concerned 
with a decent standard of living for 
each and every indivicual living not 
only in sault Ste. Marie, in Ontario 
or in Canada, but every human bei ng on 
earth. 

"\1-Je must start by corrmunicating with 
one another, learning fran one another 
and helping one another relay our grie
vances and alternatives to the respec
tive government agencies in- large num
bers. In this manner we have the real 
voice of the people instead of the 
voice of an elite group telling us we 
are lazy bums and who say: "The poor 
never initiate anything - that's why 
they 1 re poor " , as was said by one of 
our local lavlYeJ:"S in 'lbronto during 
a panel discussion on legal aid. (The 
sault Daily Star, Thursday, Jan. 25, 
1973) 

We offer to any carmunity group 
any assistance in procuring informa
tion, speakers, arrl help in forming 
tenant, Resident and Ratepayers, 
church, l.al::our and low-incane groups 
in the war against Poverty. 

Thank you, 
Your ~~Representatives: 

Rick Hotte, 206 E~ Ave. PH:949-7698 
Lynn Bovingdon, Goulais River 649-2311 
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·WHAT GOES ON HERE Open Concept? 

'!be library · subcamd ttee of the 
University of 'lbronto • s Governing 
Council has been unable to resolve the 
question of wl'X> should have access to 
the stacks in the new Robarts Library. 
Chief Librarian of the U. of T. Lib
rary, Robert H. Blackburn, suggested 
in his counterproposal at the subcan
rnittee rreeting last week that access be 
baserl on "different degrees of academic 
need related to this particular 
resource. " He went further to say that 
a professor, for instance, would have a 
greater and nore sustained need than a 
first-year student. 

'Ihe advisory camri. ttee re!X)rt, which 
had been referred to the subcamdttee 
recam:ended that "all rcenbers of the 
university be granta:l equal access to 
the stacks. " Action on tt'1e question 
has been deferred to the March 5th 
rreeting of the subcamdttee. 

' * * * * * 
GJEST SPFAKER 

At the Kiwanis dinner 'lhur&lay night 
in OOoour of Students in Goverment, 
Prof. R. DaMatteo was the guest 
speaker.. I urrlerstan:l that the topic 
of his sJ;?eeCh was "A Structural 
Analysis of Sault Ste • .Mn"ie11

• 

'!be Sault Star did not print this piece 
of information in it's report nor did 
it carry any excerpts of the speech. 
I ~rrler why? 

Day Nursery News 
In order to determine that 

there is a definite need for a 
Nursery at Algona 1 sare 300 sur
veys were harrled out. 'Ihe grand 
total received was: six. 

'fue OFY grant has to be 
mailed by March 1 at the latest. 
But without a concrete affirma
tion that there IS a need for a 
Nursery, the grant has a IX>Or 
chance of caning through. 

Therefore 1 we have placed 
four petitions throtghout the 
school {in the Coffee Shop, 
at the entrarx:e, in front of the 
office, arrl in the girls• wash
roan). we oope that everyone 
wtx> will use a Nursery will sign 
the petition, before this ~ 
day. ' . 

Thank you, 
bilaOOy Curmdns 

. TALK AIIXJl' ORGANIZATICN! 

Here•s a good one taken fran the Blue 
&x>k of the .. ~t~~~ing 
estimates for. 197.3-:7A •... HaJ.f.: of our 
Canadian Armed Forces is . made up of 
ma'or aiX1 'CX) ' "' ~als" ." "Tnete"are 34 538 J -~~ ... ·- -~ , . . . '""" I 
oorporals to 15,445 priva~s, ..... CUr 
majors number 6,567, which-is three 
tine~ :the number of captairis·. - - '!here is 
one major for every 2· 1/2 privates. 
That•s not all. Next fiscal year it is 
going to cost us over $164-million rrore 
to keep then all. --

* * * * * 
An editorial of the Friday;·· Feb. 16, 
1973 edition of The Sault Daily Star 
described "Many of Ontario • s college 
students, incluiing the Sault's 
Algana College, n who continue to 
wi thh:>ld their tuition fees as having 
intellectual tanper tantrums. The 
editorial also states "the govemment 
was justifierl in increasing stulent 
fees to force stulents to pay a fairer 
share of their own education". (am 
all this time I was sure that my father 
was paying rrunicipal am provincial 
taxes; what goes dad?) 

* * * * * 
Deb Murray 

·. 
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last week I had occasion to visit the 
latest_ in teaching metb:xis in the Sault 
It was an open-concept class area. I 
must say, I was impressai with the 
plush carpeting, aquarium arrl library 
facilities. Ibwever, what really 
struck ne as being odd were the absurd 
signs in each class in the open area. 
-Math slowpokes, with a list of 
students below. A list of latecaners. 
Stars for the very gocd in math. Even 
rrore intriguing was a list of "good 
~rkers" with, on another page a list 
of resolutions for 1973 which went 
sooething like this: 
1. I will not talk when the teacher 
is talking. 
2. I will sit up straight and not 
slouch in class. 
3. I will not talk when another 
student is talking. 
4. etc. 

What does this meap? It means that 
open-ooooept has just noved the walls 
back am made it look very nice arrl 
comfortable but still teaches class
mate to ccrnpete against classnate for 
the gold, red arrl the blue star. How 
far has the education system really 
ad~ed when you still make a child 
follc:M a clock and stigmatize him or 
her when the teacher is not satisfied 
with his or her progress. Not very 
far. 

~lam Paquin 

· . . ~ i~o ·; ~Ruaf"~'f ·, .C.t.. ta.t.'t:~oe~ · s_, lc~et.l ' '{E11R,.-i ·· 
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~ltaln's 
,p t z i A lt A t -l Q.lt <?OQD TIMES 

· l)2~ - ~Y- SSEEt"l' ~Joy a casual: · 
~t::>RE THAN rmE ·PRICE drink. with fri:Ms 

After and Cologne with a . 
distinctive, disturbing fragrance that can gtve 

- ·dooo FOOD 
0 "1\lways"·qreat . 

pizza,spaghetti, 
ravioli, arxl 
sandwiches 

. IS RIGHT' at .this cosy l~ttle 
I'~ · • spot. On ~s 

a whole campus Trouble up to 8, 10, or even 12 hours! 

_I aU 
Open daily noon 
till l :oo AM 
SUnday noon 
till l.O :'00 ~-

live it up with 
others at the 
original good time 
pub. 



:DMDED ~WE FAU· 
The · theory and su.cces_s ful · Mexico) have made r-epeated re- -

pr actice of "divide ·and rule" -ference to the· ap-parent need 
has a .long historyo Although for a - ,.~ornmon front" a pproach. 
p eopl e in power today see no Clarence Dungey in an interview · 
r e as on to relinquish such a with the NORTHERN LIGHT men-
successful t a ctic, things have : tioned thi s specifically. In-
changed. And what has changed creasingly teachers too are be-
is us - t he divided a n d ruled. ,ginning to r ealize tha.t they are 
They hav e u se d i t t oo l ong , we employ ee s- who would be better 
know the s core . of f if t h e y stopp ed bickering 

A good example of this i s a mongst t hemselves and t h e ir 
the nresent st r ike o f t he c le - fe llow worke r s ove r who g et s 
ric8l and caretaking staff of what crumb from t he ·:.t able . 
the Public School System of (CoU. P . E . strikers have been 
Sault Ste . Iviarie. Members of · receivinP.." telegrams from many 
the Canadian Union of Public teachers . giv ing t h em moral sup -
Employees (C.U . P . E.), these port . Students too, seem to 
people are divided from the ot - be supportive of the strikers) 
her employee s of the same Board This development could herald 
of Education, the teachers. The a new era of nublic service 
method of division is the use nepotiations of bRnefit to all 
of intra- employee distinctions employees . 
vvith reP:a.rd to welfare benefits Algoma College could learn 
8hd working conditions. · The somethinr: from this common 
Board p ives some employees a d- front ap~roach beinp sug~ested 
vantar:es that the others do not by the clerical and caretak~ng 
share~ The Board develops status staff of the Sault Ste. Mar1e 
differences a nd then appeals to public schools . Instead of be
the employees with the higher sta-ing divided in the fac~ of a 
tus to behave in a manner ap- budgetary problem and 1nstead 
pror>riate to the "profession". of t r ampl i n g ove r one another 
Yet thev al l wo r k f or t he same in an at t empt to pick up t he 
employer and t he ~ducat i onal crumb s , h ow a bou t a common 
s;ystein could n ot f unction with- front ? The students , the fa-
o~t all of them - t ea che r s , cul t y and t he su.pport s t aff . 
~anttors, and sP.cretaries. all work he r e and .a r e essent1al 
This division i s dele t e r ious t o its operations . A collec-
to them all . Benefits 'Nhi ch ti ve sollution which encompas -
they cou.ld a ll share are dif- ses the students' need f?r 
ferentially distributed. By quality, low- co s t educ8t1on 
this method they a ll lose - and the employees' need for 
and the Boa rd wins. decent workin~ conditions, 

But it's Pettin,(" harder to wages and lon-!7-term job secur-
fool the workers. C. U. P. E. ity woulo not only be a more 
members throup;hout this recent r a tional appro a.ch to the pro-
session of ne~otiations (now blem, it would hg_ve a greater 
broken off s nd un8ble to be chance of succeedinP- . 
resumed unti1 the Chairman of 
the Board, Dr . L . Lukenda re - U~ITED WE STAND 
turns from his holiday in 

, ..... · -- -_/·;;:-~:;::H!!i-i·~l-~~~~~\ ...... . 
........ ..... H;H. '\11\~\\.m~ll:::: 

And thatS the troth! 

Dear Madam: 
It has ~ome to my attention ~ 

that some members of the Col
lege community are extremPly 
'critical o.f the NORTHERN LIG~ 
for printing articles which are 
either unsigned or use pseudo
nyms. While I have no inten
tion of getting into an argu
ment which has already proven 
itself threadbare and irrele
vant - the substantive ques~ 
tion of real - issues and bas1c 
content is completely ignored 
in this essentially diversion
ary "debate" - I would like to 
make one short comment on a 
r e l a t e d aspec t of such b ehavior 
by t hes e people. . 

I fin d i t v ery a mus1n g, as 
well as totall y contradictory, 
that the very same people who 
find unsigned articles in the 
NORTHERN LIGHT "scurrilous", 
"cowardly" and "shameful" , do 
not expres~ any criticism at 
all regarding the flood of un
signed and pseudonymous hate 
literature, psychotic cartoons, 
and contemptible personal at
tacks which are inundating the 
public bulletin boards , mail 
boxes and faculty o f fic es o f 
our C~llege. While the a r ti 
cles in the NORTHERN LIGHT, 
whether pro or con, have al
ways attempted t? adhere to 
the norms of rat1onal debate 
and logical discourse~ th~se 
l a tter pieces of publ1c l lt
erature have never even pre
tended t o be anyth ing ot her 
that the i nfantile garbage 
one would exp ect t o be excre
ted by sick minds . Where are 
those people who pretend to 
be so up s et by an unsigned 
article in a student news
paper (even though its con
tent deals cogently with a 
real issue) when it comes to 
writ~ngs which are universa~
ly agre ed t o be truly scurrl
lous and shameful? 

Can it be that these people 
are merely hiding behind a fab
rication designed to get them 
·off the hook of having to ac
tually debate substantive is
sues? Can it be that these peo
ple are n ot r eally concerned . 
with the quest ion of authorsh1p 
unles s the c ontent i s disagree
a ble t o them p ersonally ? Can 
i t be t hat what we a r e witn es
sing i s an e xcell ent lesson i n 
select i v e percep tion, r ather 
than any r ea l conc ern wi t h p rin -
ciple? _ 

I wi sh t o make i t cl ear that 
I have no i nter est whatsoever 
in irr elevant and p eripheral 
questions - such as signed or 
unsigned articles . I hav~ a~
ways found c ontent and prln cl 
ple more than sufficient guides 
for the purpo se of coming to 
rati onal choices and decisions 
concerning the merit of any 
reading material . (Mark Twai~ 
does not improve if I -know h1s 
"real" name is Samuel Clemens.) 
What does interest me, however, 
is the remarkable inconsisten
cy of criteria which some of my 
colleagues apply tQ phenomena 
in their experiential world. 
Are we really expected to take 
their protestations seriously? 
Eerhaps what we are faced with 
is just another example of ~he 
fraudulent hypocrisy found 1n 
such ample supply in many of 
our public i nstitutionso 

Oh, for s ome honesty amongst 
the "professionally" honest~ l 

Sincerely, 
L. Feldhammer. 
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Students •• Faculty •• you have 

nothing to lose but •••• 
your teacher~ ••• your courses 

BUDGET BLUES FOR 

your sabaticals •• your increments Board themselves, who represent 
corporate management. 

To an observer of the recent In ~esponse to proposed facul-
budget controversies that have ty cuts, students have indi-
resul ted since the announcement Jated support of other measures 
of Ian Brown's proposed budget to minimize . expenses; i.e . no 
las~ fall! it w?uld seem the faculty sabaticals, no cost of 
varlous dlssentlng segments of living increments for faculty, 
the college_have the wrong enemy. no salary raises for faculty . 
Only _two thlngs are .necessary Correlatively, in response 
for a college to exlst; that i~, 
students and a faculty. All 
else is peripheral, _and in the 
ca se of this college's Board 
of Governors, not only are they 
not particularly necessary , but 
they may be inflicting gr eat 
dama ge on t h is ins titution. 
Algoma College is chartere d a s 
a corpora tion direritly controlled 
by "The Board" which quit e hon
es t ly consis ts of an elit e group 
tha t neither economically nor . 
politically has the same cl a s s 
int ere s t s as th~ maj ority of 
t he peopl e in thi s city. Yet 
they have the power to make de
cisions tha t aff ect s tuden t s 
and faculty a like, and ul t ima te
l y t he educa tional opportunitie s 
of t he community a t large. "The 
Boa rd" ha s failed in the two 
things that might justify its 
exi s tence: 

1. That its over-riding re
s pons ibility be to consci en
tiously develop the interest 
and support of the people in 
Sault Ste. Marie, that will 
ensure t.he continuinp. 'exis 
tence of ALgema College . (in 
the nresent economic s quee z e 
on higher educa tion, s~all 
community colle~es have the 
b est chance ·of financial 
survival, if they can sat
isfy local needs.) 

2. Tha t it also make a. · con
certed effort to a dverti se the 
college in Ontario and else-
where , and to procure monies 
for a system of bursaries to 
encourage more student s to 
come.. (Through n·eglect, t his 
college f a ils to even be l i s ted 
in the ca t 3.lor.:;-ue of Cana dia.n 
Colleges and Univers itie s .) 

The s e are two s erious criti
cisms, but there i s . one of even 
more gr ave consequence. The 
f inanc ial difficulti e s t hat to 
s ome de gree are caus ed by the 
Boar d ' s failure to function 
responsibl y are belng thrown 
lnt o the l a p of the s tuden t s 
a nd f aculty to f i ght out amen~ 
themselves. This is the bas e 
of the conflict and divis i ve
ness that are occurrin~ be tween 
faculty and students, not the 
fact tha t different ideologie s 
do exist. In an institution 
dedica ted to "free inquiry" 
and intellectual deba te , u sing 
t his conflict of ideol o~ies a~ 
a reason to termina te some fa 
culty does not s olve common 
budge tary problems, but it does 
·su pport ' the Bo 2r d of Governors 
politics . 

It has been suggest ed that 
a certain left wing faculty 
is a danger t o the community, 
and cons equent l y ~ o f uture 
enrollment. What t his f ails to 
take into a ccount i s the fact 
that this " l eft y 's " politi cs 
are quit e likely more i n har
mony with the rea l ity of Sault 
St e. Marie being a labour town 
with a l a r ge unionized wor king 
class. Because of his "worker" 
concern, if he is a threat to 
anyone, it is to the vested 
interests of the~lites on the 

to students stand on tuition 
increases, withholding of fees, 
full retention of faculty, the 
majority of f a culty have re
fus e d to support students. 
Gi ven the known limited resour
se s of s tudents and the ne g
a tive effect f ee h ikes wi li 
have on future enrollment, it 
would seem full fa~ulty sup
port would be not only lo vical 
an d humani s tic, but also de
sirable in t erms of f Rcul t v 
fnteres t. When f a culty sup~ort 
fo r student demands i s forth
coming , maybe students will be 
more sympa t hetic to f a culty 
complaint s , particula rly re
~arding the neces s ity of co s t 
of living increments. While 
students- and the ma jority of 
f a culty rema in di ametr i ca lly 
opposed to one another on a · 
solution to the budget diffi
culties, human' relationshins 
have suffered, the quality- of 
intellectua l deba te i s a t an 
all ·time lo'V , and s tudent s.nd 
facult y al ik~ a r e t he los~rs . 

Throurrhout Ont ~.rio, othe r 
Colle ~e s Rnd Univers ities 
a r e en j oyinp t he excitement 
of s t u dent-faculty coopera tion 
and fee l inP the s tren~th of 
t he cooner2tive effort in 
t he i r d eqlin~s with t he pro
vinc i~ l gov ernment and t he i r 
r espect i ve Board ~ ' of Governor 
in t he nr r:sent f in-:1 nc i. .s 1 "cri s i s ." 

Mer?.nwhi l- e , onr Boa r n sit s 
qui etl;,T in t he b9 ckr "Y'ound, oui te 
l ike l y gr i nn inr-- "Bo8.rdl;y" whil e 
t h e only inte r es t t ha t ulti
mat el y will b e s erve d a re the 
Boa rd' s : the s tudent pays 
wi t h a tui ti on h i ke , l ess 
c our~ e s and t Pachers ; t he 
f~ culty nays wi t h lower sal 
or ie s qnd le s s b enef it s , ~nd 

" poss ibl y" fi ve f e.cu l ty , but 
we kno1."' 8 t l eas t one "left v" 
niys mo-s t -§.earT:v' wit~ ;tis' 
i?~. ! ! And with all t h i s , t he 
corpora tion mi ght j u s t s how 
a pro f i t . 

AYl Obs eryer 
A member· of the administra

tion may not be able to have 
his planned holiday next year. 
He may be · busy facing a court 
case dealing with legal ques
tions arising out of the word
ing in some of the letters of 
appointment for the academic 
year 1972-73. Whether this 
happens or not seems to depend 
on the outcome of certain bud
getary battles. 

WARNING: The Department of National Health and Welfare advises that danger to health 
increases with amount smoked. 

THE BOSS ' BiOYS 
The sincerity of eertain ~a

culty members with regard to 
their concern for the well
being of the institution, the 
quality of education:i1 and ul-

· timately their concern for stu
dents is remarkable for its 
hypocrisy. 

This has been illustrated 
in the last few Budget Commit
tee meetings. They .have con
sistently pushed the cutting 
of faculty to solve this se~m
inr,. finan'Ci a l difficulty ~ 
the exclusion of serious exam
ination of other alternatives. 
They have resorted to some of 
the lowest chicanery imapin
able to realize some r a ther 
selfish intere s ts: such as 
puttinp pressure on students 
who are now questioning their 
teachers ' behaviour ana taking 
a s tand on these issues. Ex
ample, s ome students who are 
currently taking a s t and on 
this i s sue a re receiving di
rect pres sure from f a cuity 
who s e courses they are taking. 

Prof. Haller ha s s een fit 
to make a motion in Bud~et 
Committee recommendinP. t hat 
the Academic Council ask stu
dent s to ~ay their fees. His 
concern for .students is not 
only in question in this in
stance , but his enthusiasm ·for 
'enquiry i .s aloo in d,lQubt . . If 
P~of . Haller had th~ slightest 
interest in going beyond the 
end of his own nose . he would 
have found out that the par~ 
ent s of the very same students 
who are withholding fees have 

· 8.lrea.dy paid the bulk of the 
cost of education. He would 
have a lso found out that those 
who contribute least to the 
cost of education, the corpor
~tions, also manage to obta in 
neavy representation, out of 
.-:~ .11 proportion to their num- . 
b ers, on various college boards 
such a s Algom2 College. 

Ho gg - Pre s . of Gre a t Lake s 
Po ·.ver 

1.t1a chum - .t~. sst. to t he Pre s . 
of Al goma Steel 

Brovvn - Admin. As st. to Pres. 
of Algoma Steel 

Farrel - Sect' y of AlPoma 
Steel 

Ca r r uthers - Director, Great 
Lakes Power. 

Thi s week's Budf:et Commit 
tee me et i n ,cr w2.s even ' more il 
l u str8.tive to vvha t _l en r:ths 
t hey will ro. The hi s torical 
r elics were out in full force. 
In the previous week, the com
mittee ha d pa ssed a motion 
supportin~ the position t a ken 
i na m~s s meeting of the s tu
dent bodv: "Tha t t he first 
-priority·. of t h e BudP"et Commit
te e be the full r etention of 
all f a cul t y ~resently on staf f 
a t -A. l .('l'oma Colle p:e . II I gnori n p: 
t he cl ear ly s t a ted studen t in
t er est , and t he f a ct t hat the 
mot i on was pas sed in Budget 
Commit tee be a vote of el even 
in f avour with only on e op
posed (Prof. Sharman), the 
f aculty fo s sils came ba ck in 
the l a st meet i ng wi th a bla 
tant attempt to re s cind t his 
mot i on. Armed wi th t he boss' 
boon to social inflexibi lity -
Robert's Rules of Order- they 
enga ged in a concerted rear
guard effort to undo what had 
already been accomplished. 
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Since reality has always been 
more t han a concocted compila
t ion of l egalisms - they fa i l
ed . The number orte budgeta r y 
priority remains facul ty -re 
tention and , thus, courses. 

What is instructive is not 
only what went on at the meet
ing but als o wha t took pla c e. 
before the meeting began. Prl 
or to t he me eting a cont i n gent 
of fa culty led by Prof . Guth 
corne r ed the chairman i n his 
office wi t h their copy of Ro
bert ' s Rul e s in t heir hot 
lit tl e hands. Those that sat 
in the eudi ence to watch t he 
meetin~ proceed - Guth , Man
cinellf , - D' Amato, and Baz i l 
lion - a cted n o be tt er t han 
high school s t u dent s wat chin g 
a ho ckey match . 

Int erestingl y enough, as 
s oon as their pitiable ploy to 
blindly ignore the expression 
of s tudent interests had been 
effectively repul sed, the ma 
jority of them ~o t up and l~ft 
the meetinD"! What a clea r ll 
lustration -of their sincere 
concern with "budge tary pro 
blems"! They obviously don't 
give a damn about really 
solving common problems - all 
they ca re about is ~ett ing 
rid of vvhat they -pe r ceive t o 
be some kind of mythical "red 
neril" . They e.ct . like little 
~hildren who have hnd their 
kinder7arten disturbed by the 
real vvorld . 

'r'/ho 2.re these peo-ple who 
are s o obsessively concerned 
with making sure that certain 
faculty are fired? They are 
the so-called " liberals" and 
"progressives" (e.g. Prof. E. 
Clark). One of them is even 
a self-defined Marxist and 
"revolutionary a f!ent" (Prof. 
F. Ahmed). It's really quite 
educational to see this par-

ticular example of "third 
worldism" in his headlong ru$h 
to align himself with those 
who, by the application ·· of ~ any 
normal poli tical ... cr.i ter ia, mu st 
be judged ~as , ~I'ea.cti onary · ·a nd 
c onservat~ve - (e. g~ Profs. Shar
man, Hepburn, Haller, Gerolami, 
et al). It's always easier to 
be ttpolit i cally correct" as 
long a s it' s far enough away 
f rom where you're at. The 
" good" and "bad" gl.lys are ea s y 
to identif y when · it's t hou
s ands of mile's. away_ -i n Angola 
or Laos - but ~what ~ ab·out -right 
here? Sch izophfenia, it· seems, 
has many forms - political as 
well as psychological . (What, 
one wonders, is the Marx...;Engels
-Lenin- Stalin-Maoist rational e 
f or voting in support of the 
principalship at a bourgeoise 
controlled educa t i onal insti
t ut i on? Mayb e he's re ally an 
agent f or KAOS!) 

·· And what justificat ion can 
t h er e b e for t hose students 
who consistentl y vote in com
mitt e e s agains t publicly a rr i 
ved at s t udent positions (e .g. 
Elizabeth Heywood, Patricia 
Speer) ? . Who do the s e s tudents 
repre sent when they vote? 

For t h e first t i me , the 
real con cerns of t h es e fake 
liberals an d paper r evolu tion-

- arie s are be ing reve a l ed pub- . 
licly. They have spen t years 
hidi ng b ehind a scre en of ·aca
demic rhetoric and f ashionable 
political jargon. Out of sheer 
desperation they are doing the 
same in this conflict -but it's 
not workina-. 

Their position is public, 
and we're not fools. 

QUESTIONS 
lbw ccroo sane faculty are trying so 

hard to eliminate other faculty? How cane 
sane stu::lent s on budget ccirmi ttee don ' t 
represent s t udents or student interests 
at Algana College? For the past couple 
of rronths a small group of facult y arrl 
their student lackeys have tried their 
damndest to elirni.Date one particular 
f aculty m:mber, with four others thrown 
in to make it look good. It was not a 
coincidence that the English, Psyqhology, 
Geography, arrl part of the Sociology 
depart::nents trierl to invalidate the 
student s ' notion of retention (meeting 
of February 16, 1973) These people are 
scared and maybe . they have reasons . 
Maybe they have been told sarething 
that we haven't. Or maybe they aren't 
scared b.lt are operating on a plan to 
make sure they keep their jobs, their 
pri vileges, , and their paid holidays. 

Is i t · true that ~ m:mbers of 
the overstaffed English deparbnent 
and one member of the p::>li tica l science 
department are taking paid holidays 
next year? If this is true, then it 
becanes obvious that these people 
have got to secure their jobs at 
Algana even at the cost of eliminat
ing fellow faculty manbers . 

Why is it that students do not 
have parity repr esentation on Aca
demic Council or any of i~s commit
tees? 

v1hy i s it that faculty (who have 
the power of pass and fail) are so 
concerned with psuedon:yrns? Why is 
it that they ~n' t speak to the 
i ssues? 

It's time for a change and we 
will do the changing. You and roo _ 
arx:1 anyone else at Algana that knows 
a change is necessary. But we have 
to hurry before the aforanentioned 
faculty and their lackeys destroy 
Algana before Algana has a chance 
to step out of the buffalo herd . 
By the way, the buffalo herd referred 
to i s the herd of institutions whose 
j ob it i s to t each people that its 

r---------------------------------------------------------------------1better to accept than to question. 

PEOPLE WHO LIVE 
IN' GLASS HOUSES ....... '. 

Those fa cu.l t y who ha ve con
sistGntly upheld an d. ~ctively 
press ed .for the di~miss~l of . 
fellow f e.cul ty on the grounds 
of -e_conomiq r a t i onaTi ty , lVfe ssr.s . 

· Clark~ D' Amatm , Aurap dt , Shar
man, Gerolami , · Gu t h }nus ~ be· ~ 
que s tion e d serio,usly . Th~y re
inin'd on e of Kark Pol~ani 1 s f a 
mous dic tum on the norma l view 
of e conomi c progress:" ••• it 
a chi eves improvement at the 
price of social disloca tion. 
But it also hin t s a t the tragic 
necessity by whi ch -the poor man 
clinps to his hovel, do ome d by 
the rich m8n's desire f or a J2Ub
lic improvement whi ch profit s 
him private Jj[ . " 

Economi c rationali t y accor d
ing to them mea~s t hat Algoma 
College cannot afford to mai n 
tain its ~resent faculty num
bers in the face ·of declining 
enrollment. On these grounds 
they suggest, along with Brown, 
that ali faculty o~- terminal 
contracts be dismissed arbitrar
ily. Why do we call th~s arbi
trary? For the simple reason 
that they do not carry their 
own argument of economic ra
tionality to its logical con
clusion. 

If they were really con
cerned with economic ration
ality, i.e., how t o cu t cost 
and yet maintain a sufficient 

t ea ch ing output to be s t s erve 
students, then t hey would have 
to r a tionally investigate en
rollment trends in ea ch depart 
ment and cor r ela te t h ese 'with 

, ;LJ1e pres ent n o . of t ea chers in 
~ach d~partment. Accordi n p t o 
econQ~ic rationalit y , one would 

· 'make •-cut s- in s t aff . on t he basis 
of enrollment in each depart
ment , s o as t o distri bute t each
in~ resources ac cordin~ t o where 
t hey a re needed most . That is 
to say, it would better s erve 
the inter est of t h e s tudents 
at Algoma College s inc e t he 
t eachi ng resources are dis -
tributed a ccording to what 
students see their nee ds t o be . 

According to the i r argument 
of economic rat ionality , ~
plied logically . cut s should 
o~ ln the Lan,~a~e Denart
ment and English Department, 
and the History 8)1d Philosophy 
Departments first and thus 
bett•}r serve the interest of 
students. What factual evi
dence do we base this on? 

Spanish 'J.nd 
Italian 

6classes 
2 faculty 

H±st ory 

8 classes 
2 1/3 fa culty 

Phil osophy 

38 students 

6 .. 3 per class 

1 22 stu den ts 

15 per clas-s 

106 students 

6 cla s s es 
2 f a culty 

Engl ish· an d 
Vi sual AJ~t s 

1 5 class e s 
5 fa culty 

Kobason. 

17 2/3 per clas s 

325 students 

21 2/3 per class 

Contras t t he above da t a with 
t h e f ollowi n g : 

Sociolo~y 

11 classe s 
4 faculty 

376 students 

34 p~r clas s 

wi t h Prof. Steedman returning: 
14 classes 26 .8 students per cla s s 

Accordi ng to economi c ration
a l i t y , it i s obvious ti:t.a~ CUll:::> 

should be ma de in such depart
ments a s Languages, His tory , 
Philos ophy, and Engl ish first. 

The fa cultv in the se above 
depart ments hav e be en the very 
sa.me people who 2.re urging the 
faCUlt1 cuts-.----- - ---

We a r e not s¥ggestin.g in this 
article that there be faculty 
cuts in any form. We are all 
for the full retention of our 
facul t y resourceso 

But, if these people continue 
to _press for faculty cuts, as 
they have be en doing, then we 
will pu s h to the f u l lest that 
these cuts be made properly, 
in the departments mentioned 
a hove. 

Bob DaMatteo 
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Fee Strike - Again 
Since the las~ student 

meeting no further action has 
been taken about the student 
fee strikec Isn't it time that 
students join with faculty, ad
ministration, Board members and 
community members to oppose the 
government's action on fee in
creases? A joint meeting would 
have more of an impact on the 
government and others who are 
not aware of the purpose of the 
fee strike. It has too often 
been stated by students, faculty 
as well as the editor of the 
Sault Star that we are basical~y 
opposing the college. Such a 
joint meeting, as mentioned 
~bove, would show that it is the 
government's actions we are at
tacking. Everyone is aware of 
rising costs of living and I 
would like to state that it 
effects,far more seriously, 
those who are financially im
~overished. I agree, as ·most 
students would, that everyone ! 
including faculty are also fac:tng 

··· ·'economic crisis. Faculty · as 
well as students deserve .a better 
lif~~ I am willing to hel~ 
faculty fight such problems if 
they are willing to help others, 
slich a s · students to fight the .. 
same problemsc They, the students 
are harder hit than faculty 
since manv students have to live 
on a $1,800 loan or less. 
Perhaps the internal effects 
have been overemphasized rathe~ 
than the external causesc 

Ruthy Galinis 

The Fell-Hanmer case: A Back Page I tan 

Seven faculty nanbers of this the college and other pjrtentous issues 
college began the academic year under '!hey clearly percieve the unbelievable 
tenninal contract. The college adrnin- gocd luck that has permitted the 
istration, even to its shame am. dis- college to thrive as long as it has,. 
credit, has stupidly ooncluded it especially incredible when they oons1de 
neces~ in view of prospective .the bungling administration and the 
enrolment to actually TERMINATE their ronest-to-goodness corruption of the 
enployment. Six of the members to my Board of Covernors. ~ longer will 
knowledge have gracefully accepted they tolerate these condition. With 
this outrage and have pursued or are justice, they demand a hearing for 
pursuing ercployment elsewhere. these am. all nanentous wrongs. 
Apparently, they understood the terrrs Ultimately, of course, an:1 inevitably 
of the contract which they signoo. they will settle for nothin less than 
The seventh, Mr. Fell-hanmer, bravely ABSOLUTE FREEIXM and carplete control. 
forferrls against a similar fate; a.nd Viewed in this light, the reader may 
there are ~very gocrl reasons why see row difficult it really is to 
he should, although I do not koow aetel:mine at this juncture 'Who is 
which one m:>re appriately fits his actually leadir).g whan by the nose, 
case as I do not knaN the man: First ~ although un:ioubtedl y Mr. Fell-Harrmer 
possibility; he does not understans may receive credit as the ··first nose-
the tenns of his arployment because p.1ller. · 
he was duped or, perhaps, signerl the Before concluding, I want to clear 
contract un::1er durecH. Secooo ~ a t;XJint of logic as it . ~lies to 
possibility; he has no prospects to · · this case. . 'Ihe value of Mr. Fell
look forward to arrl, therefore, right- Harrmer as a teacher is at stake. It 
fully demards conti.n.uai arployment on has been pointed out by the students 
cx:rrpassiOO..te grol.l:Ms. that his ~rth is conclusively attested 

In Mr. Fell-~ we have the stuff to by his large class enroll.Irent and 
tha.t great teachers are~ .of. · ·With· its loyal patronage. 'lb~ validity of 
envy:.. many o£ us have obeerval hew the·· contention may be imnediately 
quickly ·he ~essed the_ support of a ~iaterl· l priori by -the sin:ple 

· tull-t.i.Ine faculty nan1::x:rr frcro the empirical fact that r-rr. Fell-Hcmrer 
... ?Olitical ~ience department and nuner- has offere:t no criticisn of his support 
'us sb.Xlents---mainly his own fran what er$ on this c~ial point. Yet, I rrust 
I. can. gather: ~! . ---- ~o serve as~ly c:x:lllfess tha~ I was at f~st 
his smgular an::1 JUSt~f~ably selfish unconvinced by this lme of reasoru.ng. 
cause. 'lbat he is ·decidedl:f r;o For .mistakenly I thought that this 
ama.tuer in the arena of pol1tica1 · Wubitable fact -which is so rmni-
opportunism may also l:;)e .• awrecia±a:! by 'festly a POSITl~ refleCtion UPon Mr. 
the . ~y be cuUErl the a1d o~ Clarer:ce Fel3--Hamner, nught as easily ilrp:>rt a 
Dungey' local ~. u. P .E. ~es~dent' am NmATIVE reflQCt.ion up::m the stu:lents 
how astutely did Mr. n.mgey go to the . . . 
hear~ of. 1;=00 Fell-~ case in a ~ error ~ cipparent to -rre ·when I 
prev10US l.SS\le of · th1S paper' for he real,i~ed that in ot'Qer to deem his 
ther& ~ht tD our · at'benti?n t:l;e. real students a pack of foofs I .nust ·also 
1i«>rth of this nan and, also urpll.CJ.tly ider Mr Fell-;aantner himself a fool 
r~e:i by way of his supfX>rt, ~this foli~rs fran the metaphysical 
dismissal of all ~se al::out ri.niciple ti\at like attracts like. 
contta?t, a .tXlsit1on, ~ nust allow, ~' as the man is clearly not a fool, 
which l.S qul;-te extraordmary for a I i.Jmiediately devined hew ~lly my 
union president. . reason had led ~ astray. t-~twi th-

~t Mr. Fel~ -Halmer 1s an. extra- · · st.arrl.i:nq, I ·wae still faced with the 
ordwary man! As f~ evi.deooe of ~t · that his latge class enroll
this .we may DC?te ~. he concentrated · went was a F~..IT ACCCMPLI befQre Mr. 
his no-mean, inteliectual ~owess to B il-~ • s stooents even knew him. 
derive .a tudgetary ~ormulat1on~~t A~ first, this argument seemed ~-
will sav-e .~ Colle<J! fran ilmdrient nnun~. Then, · with a penatrating 

'·. ~~ ~ forl:1.ti.tously ensure, insight -I sa\'1 the solution. Scrne . 
. (as a s~de .eff~) Mr. Fe~l-Hulner s -students·, .as is universally ~ecogn1zed, 

• ~tATI!A1101fs-wu JOSf OI2HED ~ DUif_E 11.1'111/f£1V ffi~W'VJSI 
graphi c reprinted from the eyi!opener 

An invitation to join ... 
The Paulist Fathers ... A contempOrary religious co~unity 
serving the people of Canada and t~e Unit~ ~tat.es com
municating the Christian message: ~~ the c1ty. m ~ntom.a
tion centers, in the parish, on radiO and T.V. Dispellmg 
lUlCertainty and imparting peace. celebrating the hope of 
the people of God and speaking on issues that concern the 

Church. al 
As an individual, you can develop and share your t. ents 
with others. As a member of the Conurumity. you will. ex
perience the encouragement and support of fellow Paulists. 

We're interested, if you are. 

For more lnfonnation write: 
Father Donald C. Campbell, 
Room104CA. 

Paulist Fathers. 
647 Markham Street 
Toronto 174, Ontario · 

~~ as a Shining_ oot d1stan-t: ·goal have a .JEEL in these natters. 'l'h&y 
fOr the faculty ·am_ student~ at . ·haven:> need for course ~ ocultisn . 

- large. May they forever bathe m this . arrl sUch like for they care by the1r 
rrrtbern lightl · Of ~ee, I will not .PaEL ·guite na~aliy---IPSO FACTO SINE 

· oVe:rloOk Mr. Fell-H.anti'er's tactical ·. CUA ~QUO VADIS ET· voo.s, as it were. 
genius ~ incredible ~esty, for J.t !et, my insight 'Went deeper; d~, ~ 
is as such that we nust mterpret the to the socioloqi~ base for 1 real~zed 
giving of his budgetary fcmrulation to that FEEL Was founded simply arrl entire 
the students that are fighting hi~ ly upa1 the his-t.o:Y of cr:eat. u:achers 
cause. 'lbe eurrent arx:1 pa~t prol1~- at Algona in the J.llustr~Ol;ls 'fJ.eld to 
eration of pseudonyms and slarder m which ~1r". Fell-~ grac1ously 
the college rag is a te~tament to how asscciates himself. In sb:)rt, the w=>rd 
expePitiously students can grasp ~ got out--not ~ Mr. Fell-Hantra' 
lessons of a ·great . pedagogue. It 1s an rut rather about h1,s area of stu:ly • . 
educational lan:Una.rk. Oh! It oc:o.rrs· '!he validity of my argmv;nt, here, WJ.ll 
to me that I may not have my facts - be enhanced, of oourse, when I tell you 
right on different, minor points that I have oo idea what depa.rtirent Mr • 
throughout this article. Yet, verily Fell-Hanmer represents. I refused to 
I am not disnayed. For this paper has inquire arout this in case it shou~d 
offere.d Ire ._anple precedence for nw jeopardize my irrpartial arx:1 derluct1ve 
negligent research--- not that I approach. 
praise the paper. 

When I said previously that the 
stooents were fighting Mr. Fell
Hanmer' s cause, I do not IYEan to 
intimate that this is in any way the 
main concern in their invol ve.rrent. 
N:>t at all! Arrl I ccnpletely sympa~ 
thize with their repugnance at the 
suggestion that they are being 1~ . 
about by the nose. Those who mamtam 

My narre is Paul C. Miller 

P.S. I want to carpliment Lyrm 
Bevington, Dale Martin EI' ALL for 
adding variety to our college rag 
HeM I have a::rce to abhor the 
paper's overindulgence in 
venomous political arcticles. 

this simply do not understand that Mr. My name is the typ~st and ~ ju~t 
Fell-Hammer's case has became for the finished typing th1s contr1bu~1on to 
stooents a canprehensive symOOl with "the rag 11 so all you readers JUSt 
profound implications. His dismissal-- realize how lucky you are in that you 
what else can we call it?---has awak- only have to read it. 
enai them to the precarious positon of 



/ 

I • 
Observations· 011 ~udget Committee 

I ' am not only disappoint~d 
but digusted at s'Ome facul-ty ob
servers during the Budget Committe 

·on Fri. Feb. 27. · rt was hard 
enough to hear tbe proceedings 
without - ~ude remarks and sighs 
of distaste and boredom fr~m 
Mr.Guth and Mr. Mancinelli. 
Obviously they too, lack ttmod
icum of good· manners". I suggest 
that if Mr. Guth thinks that the . 
Budget Committee is a "three · 
ring circus" as -he described it, 
he should ndt bother being· ih
volved with our_collegeo People 
such as these, are detrimental 
to our - ~ollege and show no con
structive intere-st. I would 
also like t~· resta~e my· re-
mark -to Mr •. 111aficinelli, that 
is, in essence, if- he thinks 
he · can do a better job ort ~the · 
Budget Comm~ ttee he · can sign: 
the list and t~y to work things 
out instead ·of cpmplaining. I 

·realize ther·e was ·dj_spute over · 
"Robert's Rules of Order" but 
if su?h rules are nece,ssary .-
one Wlll have to . follow or dis~ 
pute their interpretations. · 
If they cannot take seriously 
the proble~s facing the college, 
I suggest that they leave the 
problems to _ those~ ·who do take 
them seriously! 

Certain faculty on the 
Bud~et Committee also showed 
their "enthusiasm" about the 
budget and our· school when 
they walked out as a group 
when the challenge to the chair 
was defeatedo I'm glad to see 
that others were interested 
enough to stay and kee~ quorum 
so that other serious problems 
could be ironed out. Such 
immature actions should have 
no· part in discussing the the 
problems facing our collegeo 

As a final note I would 
like to congratulate Mrs.Speers 
for showing enthusiasm and 
taking part in and representing 
extension students on the Budget 
Committee 

ruthy galinis 

Dear Editor 
In the document entitled 

"Letters Patent . Incorporating 
\lgoma Colleee Association" 
dated October 23,1964, it is 
clearly stated by John Yaremko, 
Provincial Secretary and Minister 
of Citiz~nship that the Algoma 
College Association (meaning 
the Board of Governors) be est
ablished to attsin the following 
objectives. "To orgf-lni'ze and 
establish a non-sectarian college 
in the said District of Algoma; 
to encourage education beyond 
the secondary school level in 
the said District of Alroms; 
and to acc8pt don8tions, B:ifts , 
lAf""l.cies "no bequests;" Now
whe r e does it s8y thqt the Bo~rd 
of Governors has the power to 
refuse to divulr.e inform::: tion 
(i.e. reserve trust. funds) to 

·Bud~c:;et Committee who dP..Ams {t . ab
s ol,_ltel;y. necessary to con-cinu.R 
it's ~nrk in DrepPrin~ ~ set 
of recommendat ions for Academic 
Council on the nrob~.ble optiTium 
budret for 1973/74. The si 
tuation 88 it exis ts re~inds 
me of 8 housewife ~1dpetin~ 

· for a weeks "roceri~s and qt the 
sr1me time not havin['" any idP.R 
how much r1oney she ce.n spend. 

Why hasn't Academic Council 
t aken stronper measures to aouire 
thi s informa.tion in. surrport of 
on e of ~ - t' s commi tte~?.s? This · 
j_nformR.tion is ~.fter ~11 . !JUblic 
f1.Jnd.;; 8nd should be :ovailabl~ 
to 8n;ron~ v·/ho reoue s ts · it 'Nit}l
mrt Pn:r hp ~-:-:.i t rtinn 1.'.fh8tscH~ver, 

l 0t 2lone . ·to t~e CoJ.le .~e 'q 
A.ca demic Collncil . 

Jnti 

·.-

Yes friends; your <iegree is the key to a good paying job! Just walk into 
any business ottlce, Rack' down your diploma and watch them ooh and aahf! 
So stay In school, get a good education, you owe it to yourself and your country!! 

J) 

_1~' ----~~--------------~~~~~--------------------------
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» . To· wt..om. wn 1 t May Conc~rn 

This art icle i s written 
for the purpo se of cl arifying 
and perhaps " bettering" my 
name, for as 'df the past week, 
people have been alienating 
me, others · have insinuated 
that I was working within the 
interests of the Board and 

~ Administration, and still 
: others have openly condemned 
~ and rebuked my actions or 
· words. 

The clarification that 
~ this article intends, involves 

·· a "letter to the editor". In 
k this letter, addressed inci

dentally to the "editor", 
I make accusations against 
the individual who writes 
behind the pen name of 
Kobason. The accusations put 
forward are 1) that Kobason 
is the negative ion or the 
detrimental variable on the 
Northern Light; 2) that 
Kobason is a coward and; 
3) that Kobas6n is an un
stable person. The epilogue 
of th~ editorial had a P.S. 
whicn implied a threat, some
thing to the tune that if · 
the ·editorial was destroyed 
before "the editor" had an 
opportunity to review it, 
then the author would reveal 
the i dentity of Kobason. So 
we find in the editorial, 
three accusations and a 
threat. Quite a load of 
buckshot to put in Kobasons' 
hide, but let me say that 
there were subjective and 
objective reasons for the 
content of the editorial. 

First, permit me to clarify 
or illustrate the subjective 
or personal reasons, and the 
logic behind the accusations 
and threat. To have personal 
reasons for doing things seems 
very logical, for an individ
ual to be motivated and conse
quently to carry out an act 
must have reasons and accor
dingly the reasons do come 
from the self . Now the point 
I wish to illustrate is my 
"personal reasons" for the 
accusations and the threat. 
Number one: Kobason at a 
meeting one evening blatantly 

. . called me a "fool". I was 
!·:<" '- called a f ool in the Peer 
\' :. group f or reasons 'unknown . 
, _.. Two 'days l ate·r, I was once 
~ again insulted by Kobason and 

,_ his s~ouse. Hi s spou se openly 
::.~\~ · calling me a "son of a bitch" 
·t and Koba son hims elf defining 

- me as a "Francis Guth". Now, 
my mother might ~e a lot of 
things, yet I can't quite 
conceive of her as a female 
dog. For the other remark, 
as ~omplimentary and flatter-
ing as Kobason's definition 
of me was, the tone and per
haps the implications of the 
uttering, does not suggest 
that Kobason was complimenting 
my philosophical or academic 
mind. Finally, Kobason inferred 
and uttered a malicious and 
ugly line; that being a "frog 
with a long tongue", referring 
as I interpretted it, to the 
French Canadian(s) ' as frogs 
with long tongues_ That to 
me, is RACISM, and to put it 
candidly that raci~t remark 
was the straw that broke this 
"frog's" back. After all, -I 
don' t care who he or she is, .. ~ 
to ~olerate the insults of 
the past was eneugh, but "the 
frog with a long tongue" has 
got to be the catalyst that 

mo.tl vated me. One would have 
to be the Son of God or a 
pri est ,-· in t he s ense that 
they are ·forgivers of mora~~ 
wro ng actions,;- t'<r ·toierate· ~ 
such ·slander .. and 'rac~ism. Well 
'I am rtdt the' "Son of God" nor 

· .... am- ± ·"a man of the cl6th", 
I am only a human and ·I reacted 
only in a humanistic way, when 
I was called a "fool" , "a 
son of a bitch", a "Francis 
Guth". Yet I tolerated it 
all and it was not until 
Kobason uttered the malice 
of racism, that I reacted 
and moved to counter- : 
offensive position. "Racism" 
in short ~was the .principle 
reason then, for it is an 
ugly word and an uglier 
reality when in practice. 
Just a few words of advice 
for Kobason. If he places 
any value on his ability to 
breathe or perhaps his ability 
to function physically, I 
might advise him to knock off 
the racist bit, for I can 
assure the reader that if 
Kobason uttered these words 
among a group of Quebecqis, 
I can actually crystallize 
the caption "Kobason, R.I.P." 
Therefore those are my 
personal "reasons" for the 
accusations and for the 
threat. The threat, inciden
tally was an added extra, and 
had a double-barrelled purpose. 
It assured the life of the 
editorial and it was perhaps 
a type of nemesis . that Kobason 
proved himself worthy of. 

Finally, aside from the 
personal reasons there was 

TESTS SOOW THAT OOK CllANSER 
GETS OOT 1I103E fiKfJSY ~AIK& H 

. : :•. 

. ' ~~ •.. ·. ,,. 

an obje6tive one. Before I 
wrote the editorial, I 
reviewed the l ast four issues 
the Northern Light and read 
ever y art icl e tha t had the 
pen name of .Kobason. For 
all intenta and purposes, 
the articles did not demand 
a pen name. I can conceive 
of the pen name and it's 
use, when certain individuals 
are in a position, or where 
the reality of the situation 
demands assumed or pseudo 
names. The birth of Tanya, 
Rosa, and Kobason were 
justifiable, for the three 
stood to receive negative
reverberations. Yet the 
articles that followed 
and were signed by Kobason 
did not demand a pen name. 
Articles reporting on the 
meeting of the General 
Assembly, on Course Unions 
and a variety of Knick-Knacks 
does not, to my estimation, 
need a pseudo-name. As a 
worker of the Northern Light, 
I felt it was necessary for 
the papers sake to point it 
out. That was all. 

Therefore, to those who 
were perhaps misinformed, to 
those who felt I was reacting 
for no ·purpose at all, perhaps 
you can see my logic clearer. 
Finally, once again, I hope 
I have clarified the "subjec
tive" and objective reasons 
for the editorial, and 
perhaps give credibility 
to the name Dan Roy. 

Yours truly, 
· Daniel Roy 



·FUR TliE REXDRD 

It has been brought to my attention 
in recent articles of the Northern 
Light, that a lot of misirlfonnation 
has been circulated by certain writers 
pertaining to faculty CU:ts, firings, 
etc. Being a nenber of Aciade:nic Council 
last school tenn, I thoU]ht it inp:)rtant 
that the facts be recoi:'doo for tmse 

1 wlx> are interested in fair arx1 reason
: able discussion. 

In the Northern Li~ Vol. II Num
ber 15, dated Feb. 1,3, in an art
icle Hello Again 1 written by Kobason 1 

\oJe have: · -
"Stu:lents have no say arxi no power 

in the things that are of particular 
inp:>rtance to us .. '!hat is to say, the 
hiring arrl/ or firing of faculty (after 
all who knows better than a student 
which ~acul ty are good an:9. which are 
not); 

In tenns of hiring ana firing it 
might be noted that the sociology de
part:Inent will have a nuch great er 
3tudent/faculty ratio than the Eng
l i sh departrrent but it is the socio
l ogy depart::rte1t which is losing one 
of its best faculty (through the man
ipulation of a group of paranoid fa
culty by a very well organized admin
i stration. " 

In the Northern Light Volurre IL 
Number 16 dated Feb. l3, 1973 in an 
article by Clarence Dungey 1 we have: 

"It has c::x:ne to my attention that 
Prof. Feldhamrer' s ex>ntract may rQt 
be renewed for the caning year. " 

In this same issue, in an article 
entitled ret's Talk Is-~s, we have: 

"Certairil y Algcma College faces 
a fiscal problem, rut it has not -~ 
provro that this problen warrants 
such a drastic neasure as the firing 
of tenninal faculty. This is ·a thinly 
disguisoo ginmick which fooled no one. 
The name of the game is: fire Feld
hamner. 
• • • . . to axe one of the few real tea
chers that we got? 
••... political hatchet job. " 
· etc. 1_ etc. 

! . apologize for the lengthy quo
tations fran the paper but it is 
necessary to shc:M :OOW far fran the 
truth that the writers of these articles 
are. 

Your Choice .. . Pick One! 
Discover 
SHAWN PHILLIPS 
on A& M 
Records & Tapes 

AM 
RECORDS 
'eLi~ 

Whichever one you choose -
you too will be a SHA WN 
PHILLIPS fan 

Next, I reproduce the ~tions of 
the Joint Meeting of the Adv~sory ard 
CurriCUiun Ccmnittees held at Algana 
College on WEiifueSday, 7'tril .l9 1 197 2: 

11 (1) Moved by I. J. L~ tes, Seoorrled 
by R.Bazillion, that: 
All new appointnents · for the caning 
year, including Instructors arxl Teach
ing Assistants, be for one year terminal 
appoint:Ioonts. 
CARRIED. 

(2) Moved by C.D.Martin, Secorrled 
by F. Guth, That the Sociology Depart
ment have, in the following year, three 
full tine msnbers am one instructor. 
CARRIID. 

4 

( 3) 1-bved by I • J. Bates, Secorded 
by A.W.Heiblrn, that : 

Persons on leave of absence are 
guaranteed the right to return to their 
depart:Irent with no l oss of status. 
CARRIED. 

( 4) 1-bved by A. W. Hepl::urn 1 Secorrled 
by F .Guth1 that: 

'lhe recannerxla.ti0ns of the whole 
report as arrer:rled and clarified be 
approved, excluding the ccmnents refer
ring to S6 Mathenatics, Lakehead Univer
sity. 
~..RRIED. 

Resulting from these notions a 
Special Meeting of Academic Council 
was called for 16 a.m. Thurooay April 
27th, 1972 in the Auditorium of which 
the first matter of business on the 
Agenda was: 

(1) Report of Joint Advisory-<:urri
culun Ccmnittees regarding appointrrents . 

In the. Minutes of the Twentieth 
Meeting of kademic Council held Tliurs

·aay, April 27~ 1972, at 10 a.m. in the 
Au::litoriumr we have: 

II. Recc.rrlrerrlations of Joint eur
riculun,/1\d~ ·&mnittees. 

· Prof. ~presented the recan-
merrlations On ~int:irents for 1972-
1973. . . -

~erl .by Prof. Ewing 1 Secorrled by 
Dr. Ba.zillion, THAT: 

The recx:mrendations of the joint 
cxmni ttees · be adopted. 

PASSED. 
Fran the nntions .passed by the 

various carmi ttees it is· self-evident 
that the various administrative lxxlies 
of the college have an obligation to 
staff that are on leave; and an obliga
tion to see that present staff abide 
by the . terms stated in the terminal 
contracts. Not to do so ~uld be illegal 
as well as very unethical. 

The allegations of "firing" , ''lran
ipulation" 1 "hatchet job", etc. , are 
nonsensical untruths . 

I t Y.Ould appear that the authors 
of these articles are not clear or do 
not urxlerstarrl what a "teJ:minal con
tract" is, or are unaware that it takes 
a party of b\o for any kirrl of agree
ment to be made. (The position as well 
as the contract ceases to exists. ) 

I am not saying that maybe sane
one is out to get someone else. I 
don't know. BJ.t instead of trying to 
be truthful and helpful to resolve and 
clarify the issues there seems to be 
a conscious effort to use the same 
tactics against the administration and 
the vari ous ccmni. t tees at the oollege. 

One other fact is w:>rthy o f our at
tention. Prof. Feldhamner is not the 
only one who is on a "terminal contract~ 
'!here are several others in the same 
tnsi tion who are abiding by the tenns 
of their contract and one has already 
obtained a teaching tnsi tion elsewhere. 

If there is any foul play here 1 or 
breach of contract, or unprofessional 
corrluct , the individual or irrli viduals 
have the services of their Professional 
Association etc. 1 to appeal to. 

Please, we have had enough of these 
baseless -allegations and charges . 

B. McDougall . 

HOW DO 
OTHERS 
SEE YOU? 
Do people see the warmth 
and friendliness in your 
smil e? Do they feel at ease 
with you? We all wonder 
about i t every now and 
then. B.ut if your " problem" 
days niake you more than 
usually anxious o r 
dispi ri ted, let Tampax 
tampons help. 

TampQX tampons a re worn 
internally, so they won' t 
cause discomfort, can 't sli p 
or show. Insertion is easy, 
even for beginne rs. No 
chafing, no irritation, no 
od or. And you can be 
yourself every day, w ithout 
the restr ictions of old
fa shioned pads. 

A cheerful, gracio us, 
personable you is what 
they'll see -no matter 
what day of the month it is 
- .thanks to the security of 
Ta mpax tampons. 

The Internal protectlen mora woman trust 

DEVELOPED BY A DOCTOR 

NOW USED BY MILLIONS OF WOM EN 

MADE ONLY BY 
CANADIAN T A MPAX C O RPORATION LTD ., 

BARRIE, ONTA RIO 

...... 

~he Nor~hern Ligh 1s 
publ i shed weekly at Al~oma 
College , Sault Ste. Marie, 
Ontario . Deadline is 6:00pm 
on the Sunday pr ev ious to 
publicat i on . We will print 
any articles anonymou sly if 
they are signed with a note 
f r om t he author to the ed
itor stating that he wishes 
to rema in anonymous. Adver
tising rates on request a t 
the office in the Student 
Lounge portable or by ca l l 
ing 2_5 3-3092 

Working on this issue 
were:Jim Jodouin, Lynn 

ovingdon, Ron Bird, Nancy 
Cummins, C.D. Martin, Ron 
Esposti, Kobason, Ruth 
Galinis, Bruce MacKay, Deb 
Murray , Wendy Bird, Sandy 
Turner, Judy Kok~. s, Sharon 
and Roland Pa u ih • . A .. ~ 
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NNOUNcEMENT· · 
Beginning 

of 
Study Week 

and 

~a/ 
at the 

VERDI LODGE 
455 Queen Street West 

Sponsor ed by your 
St udent Council 

Friday, March 2, 1973 

9:00 p.m. 

admission 75¢ 

BAND 

Liquor & Beer - cheap as always 

Tubular insulation used in the 
larger a i r conditioning install
ation add up to a world of 
comfor t when slipped over s hould
er harness and taped into place. 
This is the same tubing that has 
become commonplace on roll cages 
and rollbars in your favorite 
race driyers car. 

Limited-slip differential clutch 
plate chatter is more likely to 
be caused by a lubrication 

· problem. For instance, the condi
tion can often be corrected by 
simply driving the vehicle in 
five fairly tight clockwise 
circles, and then in five counter 
clockwise circles. This allows 
the lubricant to work in between 
its clutch plates which should 
provide smooth noiseless opera
tion. Howe~er, if the chatter 
still exists , do not replace the 
clutch plates. Instead drain 
rear end greas and replace with 
fresh grease of proper consis~ -
tancy. Road test should cons1st 
of at least 25 miles, at which 
t i me the chattering should 
d i sappear. If _it doesn't work, 
only then should the clutch 
plate s be replaced~-there are 
tricks to putting in new plates 
so _1if the reader who asked for 
this info is intending to do 
the work himself/herself I 
would relay the hints next wee~ 
with regards to all my licenced 
mechaniafriends.-
Ask for Lynn Bovingdon 

R.R. 1, Goulais River, 
or: The Northern Light 

One thing many people entering 
the bushland forget is th proper 
choice of footwear. 

The shoe size you wear in the 
city will perhaps do well enough 
for the not more than three or 
four miles of walking the average 
individual covers on an outing 
but beware of you intend a daily 
tramp of eight to twenty miles 
over wild northern Ontario 
ridges. 

Your feet enlarge after a long 
trek, therefor you must have 
shoes large enough to remain 
comfortable in that enlarged 
condition. 

It is highly important that 
you break in new outdoor foot
wear to fit your feet well in 
advance of a trip. When new, 
even well made footwear may bring 
undue pressure on parts of the 
foot that have been deformed due 
to past improper fitting of 
stylish city shoes. 

Professional walkers never 
use high-top boots. Rather they 
use a height of not more than 
seven inches as measured from 
the heel to the top. High tops 
always sag and wrinRle at the 
ankles and bring pressure to 
bear on the Achilles tendon at 
the back of your ankle. Leave 
the high-top boot s f or horsemen , 
exceptionally wet and muddy . 
country and for bad snake reg1ons 

The simple formula for wild
erness Walking is: Heavy socks 
and big shoes . 

Regardless of heat or cold, 
dryness or wet , onl y wool socks 
are the only type of sock for 

.·· J~"'·- •. • ._- ~ 

• • 

long hikes. It's up to you to 
choose the weight you are to use 
at the time, however, you must 
use only genuine virgin, top 
quality, finely processed woolens 

If you are allergic to wool 
wear thin socks of some other 
material such as cotton next to 
the foot. Nylon will become 
very slippery(you know) unless 
worn very tightly and this can 
stop circulation. Remember no 
rough seams. 
Wash your feet every night at 
least while bush traveling or 
stand down wind of your companion 
besides it is better for the feet 
also change socks at least once a 
day too. 

A good idea is to carry a 
light pair of canvas sneakers in 
your pac-k to change to when you 
reach your night's destination. 

If there are particular hints 
the reader would like me to touch 
on or discuss with me please 
contact me- I'm known as the 
resident of the coffee shop- or 
write to: Lynn Bovingdon 

R.R.# 1, 
Goulais River, Ont. 

Allfil fJ W 
SEZ 

Algoma's ~hingwaks prove you 
don't have to be in NHL or World 
Hockey to prove you are good . 

What t h is paper needs is a joc k, 
a fter all it is the tool of t he 
sports-minded student too. 

Theatre goers will soon see The 
Lark--Sault Theatre Workshop~ 
next production, and Man For All 
Seasons by the Cathedral Players. 
Check the bulletin boards in the 
c ollege for t i me and place . 



Student Course Evaluations are 
to be discussed in Academic 
Council on Fri. March 2 at 
1:00 p.m. Any Students interested 
or wanting to voice their opin
ions attend this meeting. If 
you want a copy of the course 
evaluation before the meeting, 
contact Judy Kokis, school pre
sident 

*** 
On January 12, 1973, Academic 
Council passed a motion that 
"Student Council, establish 
course unions, when operative, 
work out their relationships 
with the faculty members of the 
departments, those relationships 
+n he itteQ to the Academic 

It's about time that students 
start telling their representat
ives on Academic Council what 
they want done. There have been 
students on Academic Council who 
have voted against student's in
terests. So let•s have a litt~e 
more contact and work topether. 

*** 
Three cheers for those students 
·who are go inp; to -paint the 
student loungeo More students 
like these are needed o Students 
complaing about the physical 
aspects of our college shoul 
do something more constructive 
than snoutin~ off at the mouth! 

*** 
One professor stated in class 
~- 1..- "'4 ... ~ -. "-"'~~ ~ ., ! , 

' I~ 



waiting ••• . ' 
Ian Harper. 

i'm sitting here in front of this 
damn TV set 
sipping my bottle of Labbats Blue 
eating stale Hostess potato chips 
waiting for something 
not knowing what i'm waiting for 
or why? 
i just missed the last opportunity 
to go to the can 
thats the story of my life 
just missing ••• 
i wonder why 
the events of my life 
seem to pass me by 
like the commercials 
on this damn TV set 
advertising deodorant soap 
toothpaste with mouthwash added 
64 varieties of shampoo 
and the worlds softest toilet paper 
which reminds me ••• 
does that old lady really use that brand? 
or is she putting me on 
they tell me to 
roll it on 
spray it on 
brush it on 
rub it on. 
to get rid of this scum thats 

destroying my body and corrupting 
my congested mind 
once i have all this stuff on i'm told to 
wash it off 
rinse it off 
scrub it off 
wipe it off 
and all this for the low price of 
well if they told me i guess i wouldn't believe it 
if i wasn't so damn lazy i might be tempted 
to run out to the store 
but my beer might get warm 
or i might miss one of the war movies 
or the detective thrillers 
like the FBI or the MOD SQUAD 
or one of the westerns 
or the horror rerun, the eleven o'clock news 
in living colour 
smile when y·ou say that Lloyd 
even if you can't read the damn writing 
what the hell was i waiting for anyhow 
i can't seem to remember 
oh hea i have to go to the can 
maybe i'll find a better poem up there 
damn beer gives me indigestion 
better take a Bromo Selzer 
my beers gone 
shit 
must have drank the whole thing. 
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